










































































































Vested members who elect not to continue making maintenance contributions will 
cease to be vested and will forfeit the borrowing rights bestowed on vested 
members. Such members may, however, become vested again in the system by 
resuming maintenance contributions and making up missed contributions. 

Until they are vested, individuals who choose to donate to the sick leave bank 
may elect to donate from one (1) to fifteen (15) days per year. 

10.2.4 Annual Enrollment: 

The District will offer an annual enrollment period for the Sick Leave Bank and 
will make available to employees an enrollment form. The enrollment period will 
last from July 1 to September 1 each year. During this time, employees may elect 
to start contributions, change their contribution level, or stop contributing to the 
Sick Leave Bank. 

10.2.5 Forfeiture of Sick Days: 

Contributions made to the Sick Leave Bank are irreversible. Any member 
resigning from the District will forfeit days donated to the Sick Leave Bank. 

10.2.6 Withdrawals and Restrictions: 

Employees wishing to request days from the sick leave bank are required to 
complete a request form supplied by the district. In the event of an employee ' s 
incapacity, a family member may submit a request on the employee's behalf. 

All bank withdrawals must be approved by the Sick Leave Bank Committee. 
Approved withdrawals will not be automatically extended from one school year to 
the next and will end on the last day of the school year unless renewed by the 
Committee. If an individual commences to draw benefits under TRS disability, 
the individual shall cease to draw benefits from the bank. 

The Sick Leave Bank Committee can authorize for an individual up to a 
maximum of one hundred-eighty (180) days in any five (5) year period. An initial 
five (5) year period will begin the day the individual uses the first day from the 
bank and will end on the five (5) year anniversary date of said first withdrawal. 
During this five (5) year period the individual may use only one hundred-eighty 
(180) total days. After the expiration of the initial five ( 5) year period individuals 
are again eligible to draw a maximum of one hundred-eighty ( 180) days for a 
second five (5) year period. Thereafter, the individual would be eligible for 
additional five (5) year periods. 

Under no circumstance will days be granted if the granting of the sick days causes 
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a TRS penalty to the district. 

Ex: If an individual first draws from the bank on January 1, 2026, the individual, 
thereafter, can only withdraw a maximum of 180 days through and including 
January 1, 2031. Thereafter, the individual is again eligible for a new five (5) 
year period which would run from the date of that first withdrawal. If the next 
withdrawal is October 1, 2031 , the individual would be eligible for another five 
(5) year period which ends on October 1, 2036. 

10.2 .7 Exhaustion of the Bank: 

Should the bank be dissolved for any reason with days remaining in the bank, the 
days shall be returned, on a prorated basis, to all current and past contributors who 
are still employed by District 201. The days returned shall be rounded off to the 
closest one-half day. 

l 0.3 Bereavement Leave 

10.3.1 Bereavement leave may be taken from sick time, and may be used for the death of 
an immediate family member as defined in 10.1.4 of this collective bargaining 
agreement; a miscarriage, an unsuccessful round of intrauterine insemination or of 
an assisted reproductive technology procedure; a failed adoption or adoption that 
is not finalized because it is contested; a failed surrogacy agreement; a diagnosis 
that negatively impacts pregnancy or fertility; and a stillbirth. 

10.3 .2 Each employee will be allowed up to three (3) days, deductible from sick leave, 
for a death outside the immediate family. 

10.4 Personal Leave 

Teachers may use up to three (3) days of sick leave for personal reasons with pay per 
year. No reason need be given for the use of these three days (3) of personal leave. 
Except in case of an emergency, the teacher must request the use of personal leave from 
the building principal in writing at least forty-eight ( 48) hours prior to the intended leave. 
No more than ten (10) teachers per campus may use personal leave on the same day. 
Personal leave will not be granted before or after a holiday or to extend a vacation period, 
but the Superintendent may make an exception for unusual or extraordinary 
circumstances. Personal leave cannot be used in increments of less than one (1) class 
period. Teachers understand that their use of personal leave days reflects on the District 
and on the teaching profession as a whole; consequently, they should use their best 
professional judgment in determining the appropriate use of those days. Unless prior 
approval is given by the Superintendent, personal leave will not be granted on Parent­
Teacher Conference days or during Open House. 
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10.4.1 Emergency Days 

After the employee has used or been approved for the three (3) leave days for 
personal reasons (referred to in 10.4 above), the Superintendent may, at his/her 
discretion, grant up to three (3) additional days of excused absence per year for 
emergencies and/or other business matters that cannot be handled other than 
during school time. These days will not be approved for a circumstance that 
could have/should have been planned for in advance (such as graduations, 
weddings, etc.) and used as one of the three personal leave days outlined in the 
above paragraph. These days shall not be approved for personal pleasure or 
personal profit.. The granting or denying of such emergency days is at the sole 
discretion of the Superintendent. The teacher shall be required to give a brief 
statement regarding the nature of the emergency or business. 

10.5 Adoption Leave 

Adoption leave shall be granted to a teacher by the Board of Education, providing the 
following procedures are met: 

10. 5 .1 Procedure 

The employee shall inform the Superintendent of his/her intent to adopt and 
shall, upon request, provide written verification of the adoption process; and 

In accordance with the Family Medical Leave Act, an employee may use up to 
twelve (12) weeks of accumulated sick leave. If additional days are needed by 
the employee, he/she may request an unpaid leave of absence in accordance 
with 10.8 of this Agreement. In no case shall adoption leave (both paid and 
unpaid) exceed one (1) school year in length. 

10.6 Sabbatical Leave 

The School Board may grant a sabbatical leave of absence to a teacher performing 
contractual continued service, for a period of at least 4 school months but not in excess of 
one school term, for resident study, research, travel or other purposes designed to 
improve the school system. The grant of a sabbatical leave by the School Board shall 
constitute a finding that the leave is deemed to benefit the school system by improving 
the quality and level of experience of the teaching force. 

This leave may be granted after completion of at least 6 years of satisfactory service as a 
full time teacher and may again be granted after completion of a subsequent period of 6 
years of such service. However, 2 sabbatical leaves, each consisting of at least 4 months 
but totaling no more than the equivalent of one school year, may be granted within a 6 
year period. A leave granted for a period of one school year or less shall bar a further 
sabbatical leave until completion of 6 years additional satisfactory service, except that 2 
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leaves which total no more than the equivalent of one school year shall bar a further 
sabbatical leave only until the completion of 6 years additional satisfactory service 
following the completion of the first such leave. The leave shall be conditional upon a 
plan for resident study, research, travel or other activities proposed by the applicant and 
deemed by the Board to benefit the school system, which plan shall be approved by the 
Board and not thereafter modified without the approval of the Board. 

Before a leave is granted pursuant to this Section, the applicant shall agree in writing that 
if at the expiration of such leave he does not return to and perform contractual continued 
service in the District for at least one school year after his return, all sums of money 
received from the Board during his sabbatical leave will be refunded to the Board unless 
such return and performance is prevented by illness or incapacity. 

During absence pursuant to such leave, such teacher shall receive the same basic salary as 
if in actual service, except that there may be deducted therefrom an amount equivalent to 
the amount payable for substitute service. However, such salary after deduction for 
substitute service shall in no case be less than the minimum provided by Section 24-8 of 
this Act [105 ILCS 5/24-8] or 1/2 of the basic salary, whichever is greater. The person on 
leave shall not engage in any activity for which salary or compensation is paid unless the 
activity is directly related to the purpose for which the leave is granted and is approved 
by the Board. A sabbatical leave may be granted to enable the applicant, if otherwise 
eligible, to accept scholarships for study or research. Unless justified by illness or 
incapacity, failure of any person granted a leave under this Section to devote the entire 
period to the purposes for which the leave was granted shall constitute a cause for 
removal from teaching service. 

Upon expiration of a leave granted pursuant to this Section, and upon presentation of 
evidence satisfactory to the Board showing compliance with the conditions of the leave, 
the teacher shall be returned to a position equivalent to that formerly occupied. The 
contractual continued service status of the person on sabbatical leave shall not be 
affected. 

Absence during a leave granted pursuant to this Section shall not be construed as a 
discontinuance of service for any purpose, including progression on the salary schedule if 
one is in effect in the District. The Board shall pay the contribution to the Teachers' 
Retirement System required of the person on leave computed on the annual full-time 
salary rate under which the member last received earnings immediately prior to the leave 
or a proportionate part of such rate for a partial year of sabbatical leave credit. 

This Section in no way limits the power of the Board to grant leaves for other purposes. 

10. 7 National Board Portfolio Year Leave 

In order for a teacher to receive two days of leave with pay to complete his/her portfolios 
for National Board Certification, the teacher must reimburse the District the cost of the 
substitute. Reimbursement must be received prior to granting the leave. 
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10.8 General Leave of Absence 

The Board may grant leaves of absence. Faculty members' requests for leaves of absence 
are to be made in writing to the Superintendent for his/her presentation and 
recommendation to the Board. Leaves shall be for a period of not more than one ( 1) year 
per request, and the maximum duration of leave for an individual shall not exceed two (2) 
consecutive years. Faculty members granted leaves of absence shall notify the Board of 
intent to return to full-time assignment for the following year by March 1 during the year 
of the leave. Faculty members granted leaves for reasons of health may be required by 
the Superintendent to present a physician's certificate as evidence of ability to return to 
work. 

10.9 Parental Leave 

Employees shall be eligible for maternity leave/paternity leave consistent with the 
procedures set forth in Board Policy 5: 185, Family Medical Leave Act, and implementing 
federal regulations. However, an employee using maternity/paternity leave shall submit 
the initial required FMLA forms for the use of FMLA leave, but shall not be required to 
submit a medical statement during the period of FMLA leave, up to 12 weeks, while 
using paid sick leave concurrently with FMLA leave for the birth of a child. This 
provision shall not expand the number of days an employee is eligible for FMLA leave 
under the statute or implementing regulations. 

11 .1 Seniority 

ARTICLE XI 

SENIORITY 

Full-time licensed employees shall earn a full year of seniority for each year of full-time 
service. Part-time licensed employees shall earn seniority in proportion to the amount of 
time employed in a given school year. In accordance with the School Code, part-time 
employment does not count as time towards tenure. For example, an employee working 
two-fifths (2/5) of the time will get credit for four-tenths (.4) of a year of seniority. 

11.2 Begin Seniority Rights 

Seniority shall begin on the first date which the individual reports to work and remains on 
a continuous basis. 

11.3 Sabbatical Leave 
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Sabbatical leave shall count as service toward seniority. 

11.4 Military Leave 

In accordance with Federal and State law, licensed employees shall earn and receive 
seniority while absent from work on approved military leave. 

11.5 Sick Leave 

Persons on sick leave with pay shall receive seniority the same as if they are working. 

11 .6 Fractionalized Service 

Credit for days worked as a fraction of a year shall be counted in determining seniority, 
and persons receiving one hundred fifty (150) days or more per year shall receive credit 
for a full year. 

11. 7 District-Wide Seniority 

Seniority shall be on a District-wide basis in areas in which one is qualified to teach 
(licensed and/or State Board of Education qualifications). 

11.8 Layoffs 

When lay-offs are required, they shall be made in accordance with the reduction in force 
procedures set forth in the Illinois School Code, 105 ILCS 5/4-12(b ). 

11.9 Callbacks 

Licensed employees honorably dismissed under a reduction in force shall have recall 
rights consistent with the Illinois School Code, 105 ILCS 5/24-12(b ). 

11.10 Qualifications 

In accordance with the Illinois School Code, 105 ILCS 5/24-12(b), licensed employees 
honorably dismissed under a reduction in force shall have recall rights to any position for 
which they were qualified to teach as of May 1 of the year prior to the year the teacher 
was honorably dismissed under a reduction in force . 

ARTICLE XII 

UNION DUES 
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12.1 Union Dues 

The employer shall honor employees' individually authorized deductions forms, and shall 
make such deductions in the amounts certified by the union for union dues, assessments, 
or fees. Authorized deductions shall be irrevocable except in accordance with the terms 
under which an employee voluntarily authorized said deductions. Dues revocations are 
processed by the union. In the event that an employee revokes their dues, the Union will 
notify the employer after the close of the revocation window. 

12.2 Indemnify and Hold Harmless 

The Union shall indemnify and hold hannless the Board, its members, officers, agents 
and employees, in both their individual and official capacities, from and against any and 
all claims, demands, actions, complaints, suits, or other forms of liability that shall arise 
out of, or by reason of action taken by the Board for the purposes of complying with the 
above payroll deduction provisions, or in reliance on any list, notice, certifications of 
deductions or revocations. 

ARTICLE XIII 

EFFECT OF AGREEMENT 

13 .1 Consultation 

With respect to matters not covered by this Agreement which are proper subjects for 
collective bargaining, the Board and the Union agree that they will not implement same 
without appropriate prior consultation with its opposite party. 

13 .2 Management Rights 

The Board retains and reserves unto itself all powers, rights, duties and responsibilities 
conferred upon and vested in it by the statutes of the State of Illinois as construed by the 
courts. The Board retains the right to use non-certified teacher aides in the place of 
licensed teachers for study hall assignments. 

13 .3 Savings Clause 

If any provision of this Agreement is or shall at any time be contrary to law, then such 
provisions shall not be applicable or performed or enforced, except to the extent 
permitted by law; and any substitute action shall be subject to appropriate consultation 
and negotiation with the Union. 

In the event that any provision of this Agreement is or shall at any time be contrary to 
law, all other provisions of this Agreement shall continue in effect. 
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This Agreement is subject in all respects to the laws of the State of Illinois with respect to 
the powers, duties and obligations of the Board, the Union and employees in the 
bargaining unit; and, in the event that any provisions of this Agreement shall at any time 
be held to the contrary to law by a court of competent jurisdiction from whose final 
judgment or decree no appeal has been taken within the time provided for doing so, such 
provision shall be void and inoperative; however, all other provisions of this Agreement 
shall continue in effect. 

13.4 School Code 

All rules and regulations incorporated in the "School Code of Illinois" are a part of this 
Agreement. 

13.5 No Strike 

The Union agrees that there shall be no strike or withholding of services during the term 
the Agreement is in full force and effect. 

13 .6 Printing of the Agreement 

The school shall pay for the printing of this Agreement, a copy to be given to each faculty 
member of District 201 on or before the opening date of school, if possible. 
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13. 7 Effect of Agreement 

Signed and dated this \ ~~day of ~l.,,\J;5"t , 2026 

BY: BOARD OF EDUCATION 

MichaerEiskant, President 

Kim Ellison, Secretary 

~JflvUJ1jAJkE= 
Marshaun Warren, Superintendent 

BY: THE UNION, AMERICAN FEDERATION OF TEACHERS, LOCAL NO. 434 

ating Committee Co-Chair 
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Appendix A 

2026-2027 SALARY SCHEDULE 
Without TRS 

STEP BA BA +16 MA MA+15 MA+30 MA+45 

1 $47,205 $48,448 $49,690 $50,932 $52,175 $53,417 

2 $48,621 $49,901 $51,429 $52,713 $54,001 $55,286 

3 $50,324 $51,648 $53,229 $54,560 $55,890 $57,221 

4 $54,721 $56,255 $60,462 $61,966 $64,064 $65,866 

5 $56,636 $57,943 $62,276 $63,824 $65,986 $67,842 

6 $59,446 $61 ,609 $66,003 $67,887 $69,773 $71,816 

7 $63,514 $67,258 $71 ,359 $72,593 $74,471 $76,515 

8 $68,667 $71,491 $76,072 $77,838 $79,640 $81 ,289 

9 $71,526 $74,433 $79,094 $80,896 $82 ,595 $84,366 

10 $73,596 $76,827 $81 ,729 $83,530 $85,331 $86,993 

11 $76,689 $80,290 $85,163 $86,962 $88,679 $90,409 

12 $79,731 $82,900 $87,948 $89,735 $91,509 $93,214 

13 $80,863 $86,328 $90,576 $92,375 $94,058 $95,861 

14 $83,467 $87,543 $95,335 $97,175 $98,971 $100,686 

15 $90,153 $98,052 $99,905 $101,730 $103,416 

16 $100,659 $102,514 $104,334 $106,021 

21 $88,196 $94,885 $102,488 $104,292 $105,973 $107,622 

Approved Doctoral Degree $3,245 

National Board Certification $1 ,243 

56 



Appendix B 

2027-2028 SALARY SCHEDULE 
Without TRS 

STEP BA BA +16 MA MA+15 MA+30 MA+45 

1 $48,975 $50,265 $51 ,553 $52,842 $54, 131 $55,420 

2 $50,445 $51 ,772 $53,357 $54,690 $56,026 $57,360 

3 $52,211 $53,585 $55,225 $56,606 $57,986 $59,367 

4 $56,773 $58,365 $62,730 $64,289 $66,466 $68,336 

5 $58,760 $60,116 $64,611 $66,217 $68,461 $70,386 

6 $61 ,675 $63,919 $68,478 $70,432 $72,389 $74,509 

7 $65,895 $69,780 $74,035 $75,315 $77,263 $79,384 

8 $71,242 $74,172 $78,924 $80,757 $82,626 $84,338 

9 $74,209 $77,225 $82,060 $83,930 $85,693 $87,530 

10 $76,356 $79,708 $84,794 $86,663 $88,531 $90,256 

11 $79,565 $83,301 $88,357 $90,223 $92,005 $93,799 

12 $82,721 $86,009 $91 ,246 $93,101 $94,940 $96,710 

13 $83,895 $89,566 $93,972 $95,839 $97,585 $99,456 

14 $86,597 $90,826 $98,910 $100,819 $102,683 $104,462 

15 $93,533 $101 ,729 $103,651 $105,545 $107,294 

16 $104,434 $106,359 $108,247 $109,997 

21 $91,503 $98,443 $106,332 $108,203 $109,947 $111,658 

Approved Doctoral Degree $3,367 

National Board Certification $1 ,290 
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Appendix C 

2028-2029 SALARY SCHEDULE 
Without TRS 

STEP BA BA+16 MA MA+15 MA+30 MA+45 

1 $50,934 $52,276 $53,616 $54,956 $56,297 $57,637 

2 $52,462 $53,843 $55,492 $56,878 $58,267 $59,654 

3 $54,300 $55,728 $57,434 $58,870 $60,305 $61,742 

4 $59,044 $60,699 $65,239 $66,861 $69,125 $71,069 

5 $61,110 $62,521 $67,196 $68,866 $71,199 $73,202 

6 $64,142 $66,476 $71,217 $73,250 $75,285 $77,489 

7 $68,531 $72,571 $76,997 $78,328 $80,354 $82,559 

8 $74,092 $77,139 $82,081 $83,988 $85,931 $87,711 

9 $77,177 $80,314 $85,342 $87,287 $89,120 $91,031 

10 $79,410 $82,896 $88,186 $90,129 $92,072 $93,866 

11 $82,747 $86,633 $91,891 $93,832 $95,685 $97,551 

12 $86,030 $89,450 $94,896 $96,825 $98,738 $100,578 

13 $87,251 $93,148 $97,731 $99,672 $101,488 $103,434 

14 $90,061 $94,459 $102,866 $104,852 $106,790 $108,640 

15 $97,275 $105,798 $107,798 $109,767 $111 ,586 

16 $108,611 $110,613 $112,577 $114,397 

21 $95,163 $102,380 $110,585 $112,531 $114,345 $116,124 

Approved Doctoral Degree $3,502 

National Board Certification $1 ,341 
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APPENDIXD 

INITIAL PLACEMENT CALCULATION CHART 

Column X = outside experience plus all District 201 experience, including the current year 

Column Y = step on salary schedule at which employee will be placed 

X y 
1 1 
2 1 
3 2 
4 2 
5 3 
6 3 
7 4 
8 4 
9 5 
10 5 
11 6 
12 6 
13 7 
14 7 
15 8 
16 8 
17 9 
18 9 
19 10 
20 10 
21+ 
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APPENDIXE 

Copyright for Publication or Sale of Instructional 
Materials Developed by Employees 

1. Instructional materials and computer programs (including written, audio, 
visual materials and tapes, films, and works of art) are developed "within the 
scope" of an employee's employment, and are "works for hire," when they are 
developed by an employee: 

a. specifically for use in District classes or programs; 
b. in whole or in part during hours of District employment (not including 
lunch periods or other similar free periods); 

c. under the District's supervision or control; 
d. as a direct result of the employee's duties with the District; or 
e. through the utilization of the District's resources or facilities. 

The definition of the terms "within the scope" and "work for hire" is in 
accordance with current federal law. In the event that federal law (which includes 
statutes, administrative rules, or regulations and the decisions of federal courts of 
competent jurisdiction) changes while these procedures are in effect, they shall be 
deemed to be modified to the extent required by the change. Works completed on 
the employee's time and using the employee's material and equipment shall be the 
sole property of the employee. 

2. "Proceeds" means net profits derived from the sale of instructional 
materials after deducting the expenses of developing and marketing these 
materials. 

3. "Computer program" means a series of coded instructions or statements 
in a form acceptable to a computer, which causes the computer to process data in 
order to achieve a certain result. 

4. "Computer" means an internally programmed, general purpose digital 
device capable of automatically accepting and processing data and supplying the 
results of the operation. 
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APPENDIXF 

CO-CURRICULAR STIPEND S(HEDULE 
without TRS Appendix F ~ 

jsrEPI 26/27 I 
27/28 

I 28/29 I 
1 $52,796 $54,776 $56,967 
2 $55,152 $57,221 $59,510 
3 $59,350 $61,576 $64,039 
4 $62,763 $65,116 $67,721 
5 $65,798 $68,266 $70,996 
6 $68,772 $71,351 $74,205 
7 $71,570 $74,254 $77,224 
8 $73,833 $76,601 $79,665 
9 $76,433 $79,299 $82,471 

10 $78,959 $81,920 $85,197 
11 $87,442 $90,721 $94,349 
12 $92,004 $95,455 $99,273 
13 $94,610 $98,157 $102,084 

14ft20 $96,514 $100,134 $104,139 
21+ $98,268 $101,953 $106,031 

3.75% 3.75% 4.00% 
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APPENDIXG 

REQUEST FOR ACCELERATED RETIREMENT INCENTIVE PAYMENT AND 
RELEASE AND WAIVER OF LIABILITY 

This Request for Accelerated Retirement Incentive Payment and Release and Waiver of Liability 
("Release") is made and entered into on the date(s) indicated below, by and between the Board 
of Education of Belleville Township School District 201 ("District"), American Federation of 
Teachers, Local #434 of the American Federation of Teachers ("Union"), and [Employee Name] 
("[Employee Last Name]")( collectively "Parties"). 

WITNESS ETH 

WHEREAS, the District and Union entered into a collective bargaining agreement 
("CBA") for the term [Term] ; and 

WHEREAS, Article VIII, Section 8.14 of the CBA offers certain retirement incentives to 
retiring teachers; and 

WHEREAS, the Union and District have agreed to allow for accelerated payments of 
retirement incentives upon request of qualifying employees; 

WHEREAS, [Employee] desires to enter into an accelerated retirement payment. 

NOW THEREFORE, in consideration of the foregoing and the mutual promises and 
covenants set forth below, the sufficiency of which is hereby acknowledged by the Parties, the 
Parties do hereby agree as follows: 

1. This Release incorporates the above recitals. 

2. The Parties agree that retirement incentive benefits payable pursuant to Article VIII, 
Section 8.14 are due and owing to [Employee] in June of each year [Employee] is 
enrolled in the retirement program. 

3. [Employee] hereby voluntarily requests that retirement incentive benefits owed pursuant 
to Article VIII, Section 8.14 be accelerated and due to [Employee] in his/her regular 
checks in 24 pay periods over a twelve month period for each year [Employee] is in the 
retirement program. 
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4. In consideration for granting [Employee]'s request for accelerated payments and a post­
retirement payment in the amount of $100 that is payable after [Employee] last day of 

work and receipt of his/her last payroll check, whichever occurs last, [Employee] 
voluntarily agrees to the following: 

a. Employee understands, and acknowledges that he/she will not apply for or seek 

and he/he has no intention of applying for or seeking to perform additional work 
for compensation during the period of time he/she is receiving the accelerated 
incentive payments. 

b. [Employee] confirms that he/she is not currently eligible to move a lane on the 

salary schedule for completing college course work and voluntarily agrees that 
he/she will not complete or submit additional college course credit hours for lane 
movement on the salary schedule during the period of his/her retirement period. 

5. Release of ADEA Claims. This release includes a release of all claims under the Age 
Discrimination in Employment Act ("ADEA''), as amended by the Older Worker Benefits 
Protection Act ("OWBPA"). In accordance with the OWBPA, [Employee] 
acknowledges that he or she has been advised in writing that by signing this Release (i) 

[Employee] knowingly and voluntarily waives any and all rights and claims arising under 
the ADEA other than any rights or claims that may arise after this Release is signed; (ii) 
[Employee] is advised to consult with an attorney before executing this Release; and (iii) 
as consideration for executing this Release, [Employee] has received or will receive 
money or other consideration to which [Employee] is not otherwise entitled. [Employee] 
further understands that he or she has up to twenty-four (24) days to consider and accept 

this Release. If accepted, [Employee] has seven (7) days following execution of this 
Release to revoke this Release, and in the event of such revocation this Release in its 
entirety will become null and void and will be of no effect. However, if this Release is 
accepted and not revoked, it will become effective and enforceable on the eighth day 

after [Employee] signs and delivers this Release to Superintendent, Belleville Township 
High School District 201, 920 N Illinois Street, Belleville, IL 62220 either by mail or in 
person. Nothing in this Release prevents or precludes [Employee] from challenging, or 
seeking a determination in good faith of, the validity of this waiver under the ADEA or 

the Older Workers' Benefit Protection Act (nor does it impose any condition precedent, 
penalties or cost for doing so, unless specifically authorized by federal law), or from 

participating in any investigation or proceeding conducted by the Equal Employment 
Opportunity Commission. 
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[EMPLOYEE] ACKNOWLEDGES THAT HE/SHE HAS BEEN ADVISED TO 
CONSULT WITH AN ATTORNEY AND HAS BEEN GIVEN A REASONABLE TIME 
TO CONSIDER THE AGREEMENT BEFORE SIGNING. 

THIS IS A RELEASE AND WAIVER. IT IS A LEGAL DOCUMENT THAT RELEASES 
IMPORTANT RIGHTS. PLEASE READ CAREFULLY AND CONSULT AN 
ATTORNEY BEFORE SIGNING. 

Dated this _ day of __ , 20_. 

[Employee] Date 

District Date 

Union Date 
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